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Sheet Metal Workers Local 17 is a building
trade union representing more than 2,700
skilled and licensed workers throughout
Massachusetts, Maine, New Hampshire and
Rhode Island. We stand together as the most
highly trained professionals in the industry,
bringing the top safety standards and quality to
every project.
Local 17 was formed in 1896 so that men
and women working in the sheet metal
industry could bargain collectively for better
work standards. Today, our members enjoy
dignified contracts, industry-leading wages and
healthcare, and a sound pension plan they can
count on after retirement.
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1157 Adams Street, Dorchester, MA 02124
(617) 296-1680

FROM THE BUSINESS
MANAGER’S DESK
Brothers and Sisters,
Sheet metal workers across New England are staying busy this summer.
Our top-notch skills have delivered great results across the region, and more
is coming. In recent months we’ve brought in projects that total over 64,000 hours of new work. They
include MathWorks in Natick, Analog Devices in Wilmington, Quincy Chestnut Place, Westport High
School, Whittier Place in Boston and Clippership Wharf in East Boston.
Despite these wins, we have to continue fighting. Let’s never forget that big business is anti-union, and
they want us to work harder with less training for fewer dollars and benefits. We need your help to stop
them.
For example, they’re ripping us off by refusing to pay the required prevailing wage just because some
jobs are being performed off-site. Our brothers and sisters are losing thousands of dollars because of a
loophole in the law. It’s an outrage, and we’re demanding lawmakers close it so everyone can be paid
the proper wage. Please visit SMW17Boston.org to send an email to your representatives and senators to
insist they pass H.1599.
Anti-union groups are also attacking our apprenticeship programs. They’re trying to replace them with
Industry-Recognized Training Programs. IRAPs lower standards, and will flood the market with low-wage,
low-skill labor. This is Labor Secretary Patrick Pizzella’s first step in his plan to weaken the union building
trades. That’s why we’re fighting in D.C. to stop it. Thanks to all of you who weighed in already.
We’ll keep taking on dangerous contractors too. We recently called out New England Air Tech for its
wage and safety violations at the Blue Hills Regional Technical School, which resulted in thousands of
dollars in fines. We’ll never remain silent when safety is on the line.
Clearly, we need to elect leaders who support working people, and reject the ones who don’t. Our union
cards are our opportunity to make a difference. There are dozens of municipal elections this fall, and it’s
crucial to make sure you vote.
As always, thank you for your hard work and dedication.
Fraternally,
Bob Butler
Business Manager, Sheet Metal Workers Local 17
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PROJECT SPOTLIGHT

HARVARD SCIENCE CENTER

Local 17 is proud to be working on Harvard University’s new Science Center in
Allston, MA. The $1 billion project, which covers six floors and 535,000 square feet,
is expected to be completed in Fall 2020. Over 900 undergraduates, 400 graduate
students, 450 researchers and 80 faculty will use the new space. The project is being
built to LEED GOLD specifications to align with the highest level of sustainability
achievement in the industry.
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A welder fabricating
pipes in the later stages
of construction.

Local 17 members Robinson
Tejeda of Dorchester and
Candice Callender of Roxbury
are helping change the look of
Boston.

Local 17 member Ashlee Arsenault
of Plainville, MA, examines the duct
system she is constructing.
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OUR ADVOCACY
SMW17 FIGHTS TO CLOSE
PREVAILING WAGE LOOPHOLE
Standing Up for Working Families on Beacon Hill
Business Manager Bob Butler took to Beacon Hill to urge lawmakers to stand up for
working families and pass H.1599, a bill that would close the off-site loophole.

Local 17 Business Manager Bob Butler testifying at the State House.

Right now, deadbeat companies are paying people as little as possible if they’re doing
fabrication and assembly work at a nearby facility. That’s not fair or right. We need
to level the playing field for honest, local contractors and ensure that everyone gets a
decent wage.

Pre-Fab Work in Action at Cannistraro
As part of our campaign, we hosted lawmakers for a tour of the Cannistraro fabrication
facility in Boston’s Seaport. Legislators were able to see first-hand the importance of our
work, and hear why we need their leadership on this critical issue.
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FIRST ROW (L to R): State Rep. Chynah Tyler, President John C. Cannistraro, Jr., State Rep. Steve Ultrino, State Rep. Pete
Capano, State Rep. Marjorie Decker, Pipefitters Local 537 Business Manager Brian Kelly, Sheet Metal Workers Local 17
Secretary-Treasurer Russell Bartash, State Rep. Dan Cullinane SECOND ROW (L to R): State Rep. Bill Driscoll, Plumbers and
Gasfitters Local 12 Business Agent Tim Fandel, State Rep. David Biele, State Rep. Tackey Chan, Sheet Metal Workers Local
17 Business Manager Bob Butler, State Rep. Carmine Gentile, Sprinklerfitters Local 550 Business Manager Peter Gibbons,
CEO David Cannistraro

Stop Deadbeat Companies
Deadbeat companies are cheating more and more
off-site fabrication workers out of the legally-required
prevailing wage. It’s hurting workers and union contractors.
We Need Your Help to Protect Good Union Jobs
Email your elected officials now at
SMW17Boston.org or
by scanning the QR code.
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SMW17 IN THE NEWS

Close the Off-Site
Loophole
By Bob Butler, Business Manager for Sheet Metal Workers Local 17, and James McCallum, Local 17 member and Somerville resident.

Somerville families are eagerly
anticipating the city’s beautiful new
state-of-the-art high school. Where an
aging and inadequate school once
stood, soon we’ll have a bigger,
energy-efficient learning space that
enables more students to get the 21st
century education they deserve. And
despite the size of the major overhaul,
there’s already promising indications
that the project will be completed
ahead of schedule.
There are two key factors that are
making this job a success. First, much
of the work is being performed by
union construction workers, utilizing
the best-trained, most efficient and
most professional workforce available.
Second, key elements of the structure
are being fabricated off-site, before
being brought in and installed by
union tradesmen and women.
Increasingly, municipalities are relying
on off-site production to speed up
timelines and minimize disruptions on
their public works projects. However,
there is a darker underbelly to this
trend that threatens to undermine our
economic progress as a region and to
lower standards for area families.
Contractors are required to pay
at least a prevailing wage to
workers on public works projects in
Massachusetts. Those wages provide
fair compensation and ensure quality
work without sticker shock by leveling
the playing field for union and nonunion contractors.
However, the current prevailing
wage law applies only to the women
and men who are at the site of final

assembly and unfairly excludes
workers who are pre-assembling the
materials for the public works projects
simply because they are doing so
away from the primary construction
site.
Those workers who are ensuring the
safe handling and production of the
prefabricated construction components
off-site are just as much part of the
public works project as the folks who
are doing the assembly on-location.
However, because of this loophole,
many men and women who are
helping major public works project
stay ahead of schedule are being
penalized simply for performing the
job in the most efficient manner that
is convenient for taxpayers, students,
and commuters.
Workers’ rights advocates, including
many local construction unions,
are pushing for a legislative fix that
would close this glaring loophole and
extend the prevailing wage law to
those involved in off-site fabrication,
including for the sake of expediency
and public convenience.

this loophole for the purpose of
undercutting bids, lowering standards,
and landing a public contract.
Prevailing wage laws are a key way
to help ensure women and men are
paid the same for the same work —
and the same is true for workers of
different ethnic backgrounds. Closing
the loophole would help ensure that
happens more often.
The bill to get rid of the loophole,
sponsored by Rep. Tackey Chan
of Quincy, is similar to bills passed
recently in California and New Jersey,
and one under consideration in New
York.
Unfortunately, Massachusetts is
lagging behind those states. That’s
why we’re asking Somerville State
Sen. Patricia Jehlen and State Rep.
Paul Brodeur, who co-chair the
Labor and Workforce Development
Committee, to move this bill out of
committee right away.

With the rise in prefabrication, and the
efficiencies that it can help bring, this
legislative fix can’t come a moment
too soon. As trained construction
professionals, we support innovations
Some off-site fabrication in
and off-site fabrication to expedite key
Massachusetts, like the Somerville
projects, but innovation should not be
High School project, is being
performed by union labor and already an excuse for exploitative contractors
to pay workers less based on their
meets prevailing wage standards,
gender, race, or any other factor. It’s
which is great news for our economy
time for the Legislature to modernize
and for area families. Closing the
its regulations and to protect workers,
off-site loophole would help address
students, commuters, and taxpayers by
growing concerns about exploitative
closing the off-site loophole.
companies that have track records of
safety violations and of paying people This is a reprint of an op-ed that
less than others for the same work.
appeared in the Somerville Journal on
Too many companies are using

June 26, 2019.

SMW17 AT WORK
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ACROSS THE REGION
LOCAL 17 SCORES MAJOR LABOR
WINS IN MAINE
Hundreds of Maine working families are getting a huge boost. Governor Janet Mills
signed into law a bill that requires contractors to pay workers a prevailing wage on
public projects. Now workers who build our bridges, schools, airports and more will
receive fair, equal compensation for their work, regardless of their gender or ethnic
background. Great job to Local 17 Organizer Donald Nazaroff and labor leaders from
the Maine State Building and Construction Trades Council for leading on this
important issue.

SWEARING IN NEW HAMPSHIRE’S
NEWEST MEMBERS
Congratulations to our newest journeymen in New Hampshire (L to R below): John
Grooms, Cameron Gadd, Joshua Bond, and Kalen Nickerson.
Welcome Brothers!
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Join the
SMW17 Mobile
News Network!
Text “SMW17” to
77222 for mobile
alerts from Sheet Metal
Workers Local 17.
Msg & data rates may apply.

Sheet Metal Workers Local 17
1157 Adams Street,
Dorchester, MA 02124

Follow the Conversation!
SMW17Boston.org

SheetMetalWorkersLocal17
@SMWLU17
@SMWLU17

